[image: image1.jpg]



PACIFIC DISABILITY FORUM

PACIFIC REGIONAL FORUM
ON WOMEN WITH DISABILITIES 

4 April 2011 
PDF WOMEN’S PROGRAMME REPORT 

TABLE OF CONTENTS
Page No 

BACKGROUND







01
PURPOSE








01
COMPOSITION







01
TASKS








01
DELEGATION







02
MEETINGS








02
STRATEGIES







02
PDF WOMEN’S PROGRAMME




    04 – 07
CONCLUSION







 07 
BACKGROUND 

The Pacific Disability Forum Women’s Committee was established by the Executive Committee at its meeting in November 2007, in keeping with clause 12.4 of the Constitution.  At that time it was a core group to begin the process of planning and development.  The Council meeting of 25 April 2008 then elected other women Councilors to serve on the Committee.
PURPOSE 

The purpose of the committee is:
· To provide advice and input on the development of PDF policies and projects to benefit women with disabilities in the Pacific region;

· To monitor the implementation of the PDF women’s development programme.

COMPOSITION 
· The Committee is chaired by the Woman Co-chairperson to provide accountability at the highest governance level.

· Members of the Committee will be comprised of women Executive Committee members and Councilors.  In the case of a Full Member organisation being represented on Council by a man and, where that DPO has either a focal point or a women’s committee, the focal point or chair/leader of the DPO women’s committee may also be a member of the PDF Women’s Committee.
TASKS

Particular tasks of the Committee are to: 
· Provide advice to the Executive and Council on strategic directions from the perspective of women;
· Have input into the development of policy, including research and evaluation that leads to the development of best practice in the delivery of services and programmes for women and girls in the region;

· Consider matters referred by the Executive Committee or Council relating to women;

· Make recommendations to the Executive Committee and Council on matters relating to the status of women. 

The Terms of Reference shall be reviewed annually by the Executive Committee.

DELEGATION 
The Committee operates only within the limits of this Terms of Reference. The committee currently has the following ten committee members.
Ms. Savina Nongebatu - Co-chair 
(Solomon Islands)

Ms. Tewai Halatau 



(New Zealand)

Ms. Elenoa Kaisau 



Fiji Islands

Ms. Faatino Utumapu


Samoa

Ms. Nelly Caleb



Vanuatu

Ms. Tukiongo Wright


Cook Islands

Ms. Samantha French


Australia
Ms. Teewata Rokete


Kiribati

Ms. Talafaiva Lotolua


Tonga

Ms. Ipul Powaseu



Papua New Guinea 

MEETINGS
· The Committee may meet as required in order to achieve its work plan.

· Discussions or meetings may be conducted either by e-mail, audio and/or video conference, or in conjunction with organised in-person meetings of the Executive Committee or Council.
STRATEGIES
· Ensure PDF supports the inclusion of gender equality in all aspects of its work

· Build an understanding of how the Pacific Plan, Beijing/Pacific Platform for Action, BMF, CRPD, CRC, CEDAW and MDGs can promote the rights of women and girls with disabilities among PDF members

· Support the development of WWD groups within each NDPO

Some of the actions PDF have taken to increase the participation of women 

· Has two  Co Chairs  one male one female
· Established a women's programme which aims to increase their knowledge and skills to play an active leadership roles 
· Has gender equality and empowering women's action plans and

· Encouraged member DPO’S to consider gender representation at meetings and forums.
· Highlight success and challenges in PDF Newsletter and E List.
· Attend meetings of mainstream women’s organizations to ensure that issues relating to women and girls with disabilities are addressed.
· Encourage DPO’S to get involved in celebrations and campaigns relating to women such as international women’s day violence against women campaign.
· A commitment to organize Regional women’s forum prior to PDF General Meetings.

The PDF women’s programme continued and ensuring the equal representations of women with disabilities at all meetings and forums such as the:  
· CEDAW mock session at the Tanoa Plaza in Suva on 8 July 2010
· Pacific Youth Agriculture Strategy 2011-2015 Consultation at Studio 6 in Suva. 
· The 11th Triennial of Pacific Women Conference held in Noumea from 16 to 20 August 2010. 
· SPC Regional Media Training in Suva  on MDGs 2010 
· The International Conference: ‘Implementing Disability-inclusive development in the Pacific and Asia in Darwin, Australia. 
· The Fiji Women’s Crisis Centre Regional Training Program to eliminate violence against women and promote women’s human rights held in Suva for September to October 2010. 
· Consultation on Women and Disaster facilitated by UNDP. The purpose of the consultation was to discussed gender and disasters and how it affects women’s and girls with disabilities in the Pacific on November 10, 2010.
· Participated at the Pacific Humanitarian Team 3rd Annual Regional Workshop in Suva on 6 to 10 December 2010. The objective of the one week workshop is to provide national representatives from Pacific Island Countries with tools and resources to improve coordination of international humanitarian action in their countries in an effective, predictable and inclusive manner. The aim is to address identified key gaps in capacity (across all humanitarian sectors in preparedness, response, monitoring and evaluation) including by further developing core skills and putting emergency management tools into practice. The outcomes of this workshop will be integrated into the subsequent PHT Regional Workshop. The workshop was very interactive with group work and plenary discussions and how PDF can contribute to improve coordination of disaster preparedness and response in the Pacific. 
· Represent PDF as board member on the Pacific Gender Climate Coalition. Teewata now represent PDF for two years to address disability and climate change in the Pacific. The Society of  Pacific Gender Climate Coalition was established under the Cook Islands Incorporated Societies Act 1994 (hereinafter called “the Act”) with the objective for Pacific Islands people, inclusive of those with disabilities, to act as partners to  mitigate and adapt to climate change taking into consideration gender and cultural issues. 
· PDF partnering with UN WOMEN Agencies participated at the information expo as part of the International Women’s Day Celebration on 7 March. 
· PDF partnering with Australia Pacific Technical College (APTC) Consultation at the Holiday Inn on 22 March 2011. The purpose of the consultation was to identify training courses that highly in demand in the job market and also to introduce other new courses that are currently on available at APTC. APTC works closely with PDF secretariat in identifying young people with disabilities that wishes to enroll for training courses at APTC. 
· Meet with Ms. Elizabeth Cox UN WOMEN Regional Programme Director and Ms. Alisi Qaiqaica Regional Programme Specialist on 23 March 2011 to discuss the UN WOMEN 5 Thematic areas focusing on women’s leadership and participation, ending violence against women, strengthening implementation of women’s peace and security, enhancing women’s economic empowerment and gender equality priorities central to national, local and sectoral planning, budgeting and statistics.  
Based on the discussion and inputs from the PDF women’s committee other areas highlighted at the meeting with the UN WOMEN team is the inclusion of women and girls with disabilities in the National Development Strategy and a representation of women with disabilities in the Regional Working Group of UN WOMEN in the UN WOMEN Strategic Plan 2012 – 2013. An on-going consultation around the region a first of its kind to be held in the Pacific is to provide input to the UN WOMEN Strategic Plan 2012 – 2013 before the meeting in June 2011. Representatives from DPOs women had the opportunity to attend and contribute to the consultations to addressed issues on women and girls with disabilities.
CONCLUSION
Finally in conclusion PDF women’s committee with the support of the gender and youth officer and the PDF secretariat continues with its role in address emerging issues on women with disabilities with women’s organisations in ensuring the equal representation and participation of women with disabilities at all levels.
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