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Ms. Saowalak Thongkuay

Regional Development Officer (RDO)

Disabled Peoples’ International Asia Pacific (DPIAP)
The ways forward

Good afternoon, distinguished delegate, lady and gentleman,
AP Decade of Persons with Disabilities and the UNCRPD

In 1993-2002, the UNESCAP proclaimed the first Asia Pacific Decade of Persons with Disabilities, The Decade was aimed at strengthening the regional support for the implementation of the World Programme of Actions in the Asia Pacific region beyond 1992, and to strengthen regional cooperation to resolve issues affecting the achievement of the goals of the World Program of Actions especially those concerning the full participation and equality of persons with disabilities. ESCAP extended in May 2002 the Decade for another ten years from 2003 to 2012, and started a number of initiatives under the extended Decade. One of the most significant developments during the first five years of the 2nd Decade was the adoption of the Convention on the Rights of Persons with Disabilities (CRPD) and its Optional Protocol. There are 11 countries in Asia Pacific Region ratified the CRPD. Its implementation started since 2008. 
However, the 2nd Decade will be terminated in year 2012. One of the challenges is international cooperation with existing international human rights mechanism. It doesn’t have enough information exchange on technical capacity. Secondly, implementation gap is another huge challenge. The other challenge is the position of women with disabilities in both disability movement and society.
 Therefore, DPIAP leaded by DPI Japan, DPI Korea together with RDO drafted Incheon Strategy: Towards People-centered Decade on New Asian and Pacific Decade towards the Full Implementation of the Convention on the Rights of Persons with Disabilities.  DPI Asia-Pacific Regional Assembly adopted this document at its general assembly on 20 June, 2010.  DPI submits this document to the coming Expert Group Meeting-cum-Stakeholder Consultation to Review the Implementation of the Asian and Pacific Decade of Disabled Persons 2003-2012: The Biwako Millennium Framework for Action on 23-25 June, 2010.    

 1. Principles of “Incheon Strategy”

   The principles of this “Incheon Strategy” shall include: 

a. Person-centered policy

b. Utilization of sub regional mechanism for the effective implementation

c. Independent living and inclusion in community

d. Participation and involvement of DPOs through capacity building

e. Non-discrimination
According to the Regional Council meeting, it was decided that the next DPI Asia-Pacific Regional Assembly will be held in Incheon, the Republic of Korea, in 2012.  Mama Tuki, DPI Cook Island, Oceania’s question to host the Regional Assembly in 2014 will be further discussed in the next Regional Council meeting.
Disability Rights Tribunal Asia Pacific (DRTAP) 

Distinguished delegate, lady and gentleman, during the past 10 years, organizations of persons with disabilities around the world have come to see the international human rights framework as a strategic conveyor of the core ideas of a new, social model of disability. The human rights position people with disabilities as rights-holders, and discrediting medical/charity models of disability. Besides that, the law is a powerful tool to ensuring that rights of people everywhere are protected. This is especially true for persons with disabilities, given that The Office of the United Nations High Commissioner for Human Rights (OHCHR) recently announced that persons with disabilities are often the most marginalized of the minority groups.
However, Asia Pacific Region is the only part of the world currently lacking regional human rights machinery and many governments haven’t yet established effective legal institutions to ensure the rights of persons with disabilities protected. UNCRPD has not been ratified in many countries of Asia Pacific, especially in the pacific are Australia, New Zealand, Cook Island and Vanuatu,  Even in cases where such human rights tools are ratifies they may not be implemented or monitored effectively. In other cases, National Human Rights Commissions have not been established or if they do, disability rights haven’t yet been targeted in protection area. A lack of protection through legislation and human rights institutions leads directly to discrimination with impunity. 

Disabled Peoples’ International Asia Pacific (DPIAP) was organized the second preparatory meeting between advocates and experts in the field of human rights. The outcomes were reached through a participatory approach to development, emphasizing the motto central to the disability movement “Nothing about Us without Us” Participants and presenter with and without disabilities from civil society, international development organizations, academia and the public sector form Thailand and Japan had the opportunity to raise their voice on the issue of anti-discrimination and equal opportunity.  To establish the Disability Rights Tribunal Asia Pacific (DRTAP), ESCAP, APCD and DPIAP supported the international roundtable discussion during ESCAP Social Committee meeting in Bangkok last year. 
The unique characteristic of DRTAP is disability discrimination specifically will be the focus, rather than other human rights bodies (such as ASEAN) whereby people with disabilities are not a focus issue. 

My dear friend, with 80% of the world’s 650 Million persons with disabilities living in the Asia Pacific Region, a legal safeguard must be established, therefore, the motivation for the international cooperation and incorporation disability perspective in existing human rights is to enable a regional legal safeguard for protection the rights of persons with disabilities. When national human rights institutions have been exhausted, DRTAP will provide recommendation through a committee to governments regarding discrimination cases against persons with disabilities.
Disability Rights Promotion International (D.R.P.I.)
DRPI is a collaborative project between York University and Disabled Peoples’ International Asia Pacific (DPIAP) to establish a comprehensive and sustainable global system to monitor the rights of persons with disabilities. D.R.P.I’s third phase involves fostering the sustainability of global monitoring activities by increasing and strengthening the international network of people with disabilities and disability organizations with the skills to manage, coordinate and participate in disability rights monitoring, including monitoring under the United Nations Convention on the Rights of Persons with Disabilities.  

D.R.P.I. is grounded in the principle that people with disabilities and their representative organizations should take the lead in monitoring disability rights. D.R.P.I. also adopts and promotes a holistic approach to disability rights monitoring that focuses on gathering information from three focus areas - systemic measures (laws, policies and programs), individual experiences of persons with disabilities, and societal attitudes toward disability - in order to obtain a comprehensive picture. 

D.R.P.I’s year 20011, establishing Regional Disability Rights Monitoring Centers (Regional Centers) based in DPI 5 regions (Africa, Eastern Europe, Asia Pacific, Latin America and North America) to serve as focal points for disability rights monitoring activities in the region. 
Human Rights Council (HRC)

The Human Rights Council is an inter-governmental body within the UN system made up of 47 States responsible for strengthening the promotion and protection of human rights around the globe.  The Council was created by the UN General Assembly on 15 March 2006 with the main purpose of addressing situations of human rights violations and make recommendations on them.
One year after holding its first meeting, on 18 June 2007, the Council adopted its “Institution-building package” [Word file] providing elements to guide it in its future work.  Among the elements is the new Universal Periodic Review mechanism which will assess the human rights situations in all 192 UN Member States.  Other features include a new Advisory Committee which serves as the Council’s “think tank” providing it with expertise and advice on thematic human rights issues and the revised Complaints Procedure mechanism which allows individuals and organizations to bring complaints about human rights violations to the attention of the Council.  The Human Rights Council also continues to work closely with the UN Special Procedures established by the former Commission on Human Rights and assumed by the Council.
In conclusion,  
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Non-discrimination, equality and other basic principles of human rights 

treaties

Characteristics

Civil, political, social, economic and cultural rights. 

Amplification of existing rights in disability terms.

Accessibility as a stand alone article.

International cooperation.

Structures

Preamble, 50 Articles , Objectives General  .Principles, Definitions General 

Obligations, Guarantee of Equality and non-discrimination 

Guarantee of specific rights State Obligations, Monitoring Mechanisms 

Additional, Articles on Signing, Ratification, Entry, Reservations, 

Amendments, reservations, etc.

Stakeholders

Gov. that ratified the Convention, Focal points of the Convention., DPOs.

Human rights commission, Committee on the Rights of Persons with 

Disabilities, Development organizations, UN  Agencies.

Monitoring 

Mechanism 

National monitoring (focal point, independent commission)

Global monitoring�(Committee procedures, individual communications, 

general comments, concluding remarks of the Committee)

Global attentions

Get to know CRPD


The way forward, beyond keeping  strengthening capacity of DPOs and PWDs at grassroot level,  PDF should increase  international cooperation with multi-streakholders, state parties, focal points of the convention, DPOs, Human rights Commission,  Committee on the rights of persons with disabilities, UN Agencies and Development organization to serve the new AP Decade and trend of disability advocacy.  By being partnership with them, PDF could raise the Pacific disability issues to regional, international and global attentions. Also PDF could have a more open channel in the near future to engage with international HR mechanism such as being committee on the Rights of persons with disability, Human Rights Council, or DRPI and DRTAP at regional level.
Last but not lease, PDF practices can be a lessoned to other part of the region and the world in order to promote and implement CRPD at Subregional level. Therefore, I am proud to say that PDF is practical model of being sub regional mechanism on disability which we should share its lessoned learn to other part of AP region; 

Thank to the chance to speak with you today. 
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